
 

Journal of Research and Development 
A Multidisciplinary International Level Referred and Double Blind Peer Reviewed, Open Access 

 ISSN : 2230-9578 |  Website: https://jrdrvb.org  Volume-18, Issue-6| June-2026 
 

8 

  
A Conceptual Analysis of Teachers Life Satisfaction 

Shaista Faiz
1
, Dr. Garima Singh

2
 

1Research Scholar, Dept. of Education Netaji Subhas University, Jamshedpur 
2Research Supervisor, Associate Professor, Dept. of Education Netaji Subhas University, Jamshedpur 

  

Manuscript ID:  

JRD -2026-180603 

ISSN: 2230-9578 

 

Volume 18 

Issue 6 

Pp. 8-12 

June- 2026 

Submitted: 10 May. 2026 

Revised: 20 May. 2026  

Accepted: 05 June. 2026  

   Published: 30 June 2026 

 

Abstract 
Life encompasses both adventure and adversity. Satisfaction is a profound aspiration of 

every individual. Life is progressing; thus, it is crucial to understand the essence of living contentedly. 
Life satisfaction is influenced by several internal and external variables. Teaching is a potentially 
divisive topic in the context of human interactions. It is critical that teachers dedicate themselves ful ly 
to their work. People who have an innate talent for teaching are likely to be involved in every aspect of 

the job. Teachers life satisfaction is effective on teaching process and students’ learning process. 
Teachers' life satisfaction and individual performance perception levels directly affect the educational 
process and quality of education. The function of teachers is vital and multifaceted. The impact of a 
teacher on a student's life is enduring. The institution benefits as much as the employee when the 
person is happy in their work. When a teacher loves what he does, he is better able to help his pupils 
grow as people. Educators in every industrialised country provide the backbone of the educational 
system. Positive relationships between work-life balance, school support, and life satisfaction were 
shown to be moderated by thankfulness. These results highlight the need to promote work-life balance, 

school support, and gratitude in order to improve honorary teachers' well-being. 
Keywords: Critical, Impact, Life satisfaction, Teaching and Education. 

Introduction 

The teaching profession is often regarded as one of the most honorable. Nearly all 

of the educational commissions and committees have concentrated their attention on the role 

and responsibilities of teachers, as well as the working circumstances they are subjected to. 

Teachers are the spine of the society. His role is numerous and utterly important. The impact 

that a teacher has on the life of a person is far-reaching and enduring. It was correctly stated 

by the Education Commission (1964-66) or The Kothari Commission that, of all the many 

factors that determine the quality of education and its contribution to the development of the 

country, the quality of the teachers' professional ability and character are without a doubt the 

most crucial.  According to Kumar (2014), "there is nothing more important than securing a 

sufficient supply of high quality recruits to the teaching profession and providing them with 
the best of work in which they can be fully effective." The Programme of Action (1992) has 

proposed a number of principles concerning the recruitment of teachers, the advantages of 

employment, and other related topics. it stated that, the status of teachers has had a direct 

bearing on the quality of education, and many of the ills of the latter can be ascribed to the 

indifferent manner in which society has looked upon the teacher and the manner in which many 
teachers have performed their functions. In the past, educators had a more elevated position in 

society and were highly esteemed. However, for a variety of reasons, the role of the instructor has 
reduced in recent decades. Neglect, poverty, apathy, instability, and, most clearly, contempt is 

some of the problems that Indian educators face. Life contentment is a sign of placing too much 
value on living. Life may be interesting, but that doesn't imply it's rewarding. Maybe there's just 

too much adrenaline and not enough other things in life. When one takes stock of their lives as a 
whole, they take into account all the important things in their minds, such as how they feel, the 

likelihood that their expectations would be satisfied, the desirability of certain aspects, and so on. 
The focus here is on life in its whole, not on any one aspect of it, like work. Having fun at work 

is a great way to enrich life, but it is not life itself. The four types of satisfaction that are 
discussed in this book are as follows: (1) global life satisfaction (GLS), (2) housing satisfaction 

(SH), (3) financial satisfaction (SF), and (4) social contact satisfaction (SC). 
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Objectives 

1. To understanding the concept of teacher and life satisfaction 

2. To identify the factors of life satisfaction 
3. To know the importance of life satisfaction for teachers 

Teacher 
Since the very beginning of the area of education, the process of teaching has always been an essential 

component of its study. In light of the significant advancements in knowledge and the increasing utilisation of 

technology tools within the educational environment, the significance of the educator continues to strongly exist, not 

diminishing to the degree that was previously anticipated as a reaction to these innovations. It is the trainer who is the 

key factor in determining the final grade for a class. According to the findings of the most recent research, the 

conclusion is as follows. Educators have a significant amount of power in terms of their ability to influence the next 

generation and play a significant role in choosing the path that the country will take. According to Srivastava (2023), 

the significant contributions that teachers make to society are the primary reason for the highly regarded standing that 

they have in India.  The National Education Policy of 2020 stipulates that only individuals who are highly qualified and 
exceptionally regarded will be considered for teaching positions. This policy ensures that we are recruiting the most 

qualified candidates for teaching positions. Education is entitled to the highest priority due to its ability to foster 

personal and national development. It may inspire individuals to make a positive impact on their lives and the world at 

large by presenting a vision of a better future. Get education if you wish to alter your behaviour, perspective, 

knowledge, or abilities. Despite its crucial importance and numerous societal benefits, education remains one of the 

most challenging and labour- intensive fields of study (Fan et al., 2021). Even though educators play a crucial role in 

our nation's progress, their contributions often go unnoticed. Educators frequently encounter minimal support from 

their institutions, compounded by challenges related to under qualification and insufficient compensation. The young 

population of our nation constitutes its most crucial and irreplaceable resource. Additionally, they constitute the most 

at-risk human demographic worldwide.  The future of our nation faces significant challenges if we do not ensure access 

to high-quality educational opportunities, as well as the presence of mentors and role models. For numerous years, 

educators in the United States have viewed their students as the country's most valuable resource. Notable figures 
within our society have held this viewpoint for a considerable duration. The National Education Policy depends on 

educators to effectively oversee the management of educational reform and progress. This obligation carries 

considerable importance. Educators play a crucial role as facilitators, guides, and narrators for their students, extending 

beyond the simple delivery of information. Educators hold obligations that go beyond merely transmitting knowledge 

to their students. As an educator, a method to enhance student learning involves creating opportunities for inquiry, 

gathering responses, and obtaining feedback from both yourself and their peers. 

Life Satisfaction 

Living a life that brings you joy is paramount. The individual experiences a life filled with joy and 

contentment, and they have the self-assurance to face life's challenges with ease. Having contentment with one's life is 

essential. In this way, he may adapt to the needs of his community. Being able to have pleasure in life is what truly 

matters. A person's level of life satisfaction is directly proportional to the joy he or she derives from their endeavours. 
Health, employment, and individual, financial, psychological, and social factors are all a part of it. All these things 

should make a man happy. In the long run, an unhappy individual is less likely to become a good teacher and citizen 

because he is always irritated by the many problems he encounters in his daily life. The term "satisfaction" is used to 

describe the state of being happy, optimistic, fulfilled, or to convey pleasure. Being able to unwind is a part of it.  

According to Kumar and Ghorai (2020), having a good outlook on life and being able to cope with challenges is what it 

means to be satisfied with one's life. Being content with one's life entails embracing one's current situation and 

achieving one's overall goals in life. To be truly satisfied with one's life is to do an in-depth assessment of its quality. 

Life satisfaction evaluations inevitably include substantial mental processing. When an organism reaches the endpoint 

of its primary motivational tendencies, it enters a condition of experiencing pleasures, which is known as life 

satisfaction. Both internal and external factors can contribute to a fulfilled life.  A person's level of life satisfaction is 

defined by the joy he or she derives from their endeavours. As a general rule, people say that a "happy person" is 

someone who has no complaints about his or her life. Society has numerous direct, indirect, and frequently hidden 
claims on man, and he must remember and actively support these claims if he wants to experience complete happiness. 

Health, work, personal, financial, psychological, and social factors all contribute to a fulfilled life. All these things 

should make a man happy. When a person is unhappy, he or she is likely to encounter a number of problems and 

difficulties in carrying out their responsibilities. He turns into a snippy old man instead of maturing into an excellent 

educator and upstanding citizen. Thus, if one wants to be happy, they need to choose a job that makes them happy. 

Therefore, it's not out of the question that a person's level of discontent with their job can mirror their level of 

discontent with their life overall, and vice versa. A person's level of job satisfaction may have nothing to do with their 

overall level of life satisfaction.  

A person's level of life satisfaction is proportional to how highly they rate the overall quality of their life. 

Many individuals consider achieving happiness to be the most important thing in life. A crucial influence in achieving 
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happiness may be played by the degree to which an individual's objectives and the amount to which they are achieved 

are consistent or inconsistent (Rask et.al.,2002). A person's level of life satisfaction is a measure of how they feel about 

things outside of their professional life. To rephrase, it alludes to how a person feels about life in general. The variables 
that influence life satisfaction include being happy in one's everyday life, feeling physically healthy, having economic 

stability, and having strong social ties (Schmitter, 2003). According to research (Huebner et.al.,2005), life satisfaction 

is a subjective assessment of how well one is doing in general and in relation to certain aspects of one's life. The 

difference between how individuals think their lives should be and how they really are being the foundation of this 

cognitive evaluation (Paschali & Tsitsas, 2009).  According to Sousa and Lyubomirsky (2001), personality traits like 

emotional intelligence, openness to new experiences, emotional resilience, empathy, extroversion, and internal locus of 

control are associated with higher levels of life satisfaction. A person's evaluation of his own life happiness is heavily 

influenced by his personality, according to the current research. There is a short-term impact on assessments of life 

happiness from proximal contextual influences, such as recent life experiences. Satisfaction stands for not a satisfaction 

level at a specific moment or towards a specific event but a satisfaction level about the whole life (Aydemir, 2013). Put 

simply, when people are happy with their lives, it shows that they are mentally well and that they value their 
connections with others 

Five Factors of Life Satisfaction 

1. The idea of being enthusiastic or lazy is more general and applies to one's attitude toward life in general, not only 

to certain things like going out or studying. Someone who is very into reading and spending time at home would 

score very high on this scale, just as someone who is really active would. Not only does it measure mental and 

physical stamina, but it also accounts for other forms of exertion that demand full concentration (Neugarten et al., 

1961). 

2. Personal responsibility for one's own life, as opposed to passively accepting or approving of one's current situation, 

is the primary emphasis of the strength and determination evaluation. Concerning the value of life and the lack of 

fear of death, Erikson's definition of integrity is congruent with this idea (Neugarten et al., 1961).  

3. One way to gauge life satisfaction or dissatisfaction is to look at the degree to which one's objectives and actual 

accomplishments line up. This evaluation shows how much people's objectives match or differ from one another 
by comparing their stated aims with their actual accomplishments (Neugarten et al., 1961). 

4. A person's identity is shaped by their present mental, emotional, and physical condition. Those who value their 

looks and consider themselves intelligent and competent yet do not see themselves as elderly often have a more 

positive view of themselves. Success in the past could have an indirect effect on this, but it's far from the only 

determinant.  

5. One's optimism, happiness, and other positive emotional reactions are greatly influenced by their mood tone. On 

the other side, very low ratings would be the result of negative emotions like melancholy, loneliness, anger, and 

pessimism. There is a more involved procedure than to determine lifetime happiness. 

Importance of the Study 

The role of the teaching profession is indeed a major determining factor in the human capital development of a 

country. Regarding different educational levels, senior secondary school teachers play a key role; indeed, they help 
students through a particularly challenging and transitional period of their academic studies. Despite their influence, 

however, teachers typically deal with varying degrees of life satisfaction, which is a significant indicator of 

psychological well-being and the ability to strike a balance between their professional and personal lives 

responsibilities. Life happiness is not only vital for an individual's personal development and emotional stability, but it 

also plays a significant influence in professional performance, interpersonal interactions in the classroom, and long-

term devotion to the teaching profession. The great variety of socioeconomic origins that are represented among 

teachers in India, in addition to other complicating factors, makes it extremely vital to do research on happiness in the 

Indian context. Many female educators experience increased stress and decreased personal fulfillment as a result of 

juggling both their professional and family responsibilities. Similarly, rural educators face unique socioeconomic and 

working conditions that may have an adverse effect on their well-being. Inadequate workplace infrastructure, a lack of 

resources, social isolation, and restricted possibilities for professional growth are some of the circumstances that may 

be present. However, this list is not exhaustive. The number of research that particularly examine the link between 
gender, geography, and life happiness among India's senior secondary school teachers is quite limited. This is the case 

regardless of the elements that have been mentioned. Although there have been studies that have focused just on 

teachers, none of them have taken a more comprehensive approach or taken into consideration the existence of 

demographic diversity, which might potentially uncover trends or variations within the teaching profession. In order to 

develop solutions that are both targeted and equitable, lawmakers, education planners, and school administrators need 

to have an understanding of the connection that exists between gender roles, housing circumstances, and overall 

pleasure in individuals' lives. 

This research aims to address that knowledge vacuum by investigating the relationship between district and 

gender in relation to life satisfaction among teachers in senior secondary schools. When the results of this study are 

applied to the field of education, it is possible that programs for mental health, policies that foster an inclusive 
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environment for women in the workplace, and efforts for rural development will all reap the benefits of this research. A 

realistic knowledge of this may lead to a number of positive results, including improved student-teacher relationships, 

more effective retention strategies, and more inclusive teacher training. All of these outcomes contribute to an overall 
improvement in the quality of education.  This study is both pertinent and timely; it will help address a major 

information gap regarding teachers' mental health, which is now poorly defined, and it will have far-reaching 

ramifications for educational policy and society in general. In general, this research is both relevant and urgent. 

Determinants of Teacher Life Satisfaction 

1. Job Satisfaction: - There is a strong positive correlation between job happiness and overall life satisfaction. 

Teachers' outlooks improve when they experience positive school administration, positive peer connections, and 

student achievement. 

2. Emotional Maturity & Regulation: The well-being of teachers is significantly improved when they possess 

higher emotional maturity and greater emotional regulation. They manage classroom obligations well and 

experience less emotional distress. 

3. Occupational Burnout: The well-being of educators is significantly improved when they have a higher level of 
emotional maturity and a greater ability to manage their emotions. They are more successful at managing academic 

responsibilities and experience less emotional pressure as a result. 

4. Teaching Competency: Teachers' well-being increases considerably when they are emotionally mature and able 

to regulate their emotions, allowing them to better manage their academic commitments and experience less 

emotional pressure. 

5. Work-Life Balance & Support: Establishing clear boundaries between one's professional and personal life, 

supported by strong institutional frameworks, are essential for a fulfilling career in the long run. 

The Significance of Life Satisfaction for Educators 

Teaching offers several advantages; nonetheless, performance evaluations and their associated stress pose a 

constant risk. Amidst the demands of organising classes, grading work, and participating in meetings, there may be 

limited opportunity for self-care. If educators disregard their personal satisfaction, it will adversely affect their 

instruction and their pupils. Experts contend that children inherit the stress levels of their instructors. Experts assert that 
pupils with instructors suffering from burnout have increased levels of the stress hormone cortisol. Elevated levels of 

the stress hormone cortisol may adversely impact pupils' capacity to concentrate, study, and participate in the learning 

process. This scenario culminates in a suboptimal learning environment; as anxious pupils are influenced by stressed 

educators. Students generally indicate diminished academic performance when their instructors display concern or 

anguish, since a teacher's good demeanour profoundly impacts the classroom atmosphere. In the contemporary digital 

age, children possess unparalleled access to a multitude of internet materials easily accessible to them. Educators must 

organise their lectures to enhance students' understanding and practical application of the material.  The essential 

positive energy that improves effectiveness and learning relies on teachers who feel psychological comfort and delight 

in the classroom setting. Stress, worry, rage, and impaired concentration all negatively impact teachers' mental health. 

Such issues might profoundly impact their personal lives as well. Educators who emphasise their mental well-being are 

more capable of delivering optimal performance in both their professional and personal spheres. The significance of 
teachers' mental health is now clearly apparent. Neglecting it affects children's life beyond the classroom and 

diminishes the quality of their education. 

Conclusion 

A teacher's state of health has a direct impact on the quality of instruction that they provide in their classroom. 

According to the findings of study, classrooms in which instructors are content and able to manage their own feelings 

are beneficial to students in terms of both their academic and social development. Therefore, in order to assist 

individuals who are in positions of authority, the present educational strategy places a higher focus on comprehensive 

support measures. These measures include programmes for stress management and inclusive leadership. 

Recommendations for Enhancing the Life Satisfaction of Teachers  

A foundational component of great educational systems is a happy and healthy teaching staff, as research shows that 

this has a direct effect on student achievement and the quality of instruction students receive. Improving educators' 

sense of fulfilment in life calls for an all-encompassing strategy that attends to their work environment, mental 
toughness, and overall health. A foundational component of great educational systems is a happy and healthy teaching 

staff, as research shows that this has a direct effect on student achievement and the quality of instruction students 

receive. Professional development that is both useful and relevant should be structured. Instead of sending teachers 

through rote compliance drills, school administrators should fund more personalised, interest-based courses that 

highlight creative pedagogy and adaptable classroom management. Professional development that is both useful and 

relevant should be structured. Instead of sending teachers through rote compliance drills, school administrators should 

fund more personalised, interest-based courses that highlight creative pedagogy and adaptable classroom management. 

Assist educators in creating a clear boundary between the home and the classroom. It is important for teachers to have 
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regular departure times, identify daily priorities, and practice dismissing uncompensated extra assignments with 

confidence. 
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