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Abstract

Rural women in Gaya district, Bihar, are experiencing slow but visible changes in
employment and everyday life. This study examines how work opportunities, especially through
government programmes, self-help groups (SHGs), and rural wage schemes, are reshaping
women's income, social status, decision-making at home, and everyday mobility. Using local
data, government records, and previous studies, the paper explores both economic and non-
economic transformations: increased cash income, access to savings and credit through SHGs,
changes in time use, and evolving gender roles within families and communities. The study also
notes continuing barriers such as insecure work, low wages in informal jobs, social constraints
on women’s mobility, limited skill training, and gaps in access to formal markets and services.
Findings show that programmes like JEEVIKA (the Bihar rural livelihoods initiative) and
participation in MGNREGA have helped many women gain livelihood access and confidence;
yet, the depth of transformation varies across caste, education level, and village connectivity.
Policy measures that strengthen market linkages for women’s microenterprises, expand skill
training tailored for rural women, ensure gender-sensitive implementation of wage
programmes, and provide childcare / social support can accelerate positive change. The paper
argues for combined interventions, social, economic, and infrastructural, to convert short-term
income gains into long-term lifestyle improvements and genuine empowerment for rural women
in Gaya.
Keywords:- rural women, employment, self-help groups (SHGs), JEEVIKA, MGNREGA, Gaya
district, Bihar, livelihood, empowerment.

Introduction

Employment opportunities play an important role in improving the social and
economic condition of rural women. In districts like Gaya in Bihar, where agriculture and
informal labour dominate, women have long been confined to household responsibilities and
seasonal work. However, in recent years, a gradual shift has taken place. Government
programmes, self-help groups (SHGs), and livelihood schemes are slowly giving women
chances to earn income, participate in savings, and build confidence in public spaces (World
Bank & Government of Bihar 2020). The participation of women in the workforce is not only
about money but also about dignity and decision-making. In Gaya district, schemes like
JEEVIKA have enabled thousands of women to join SHGs, access credit, and start small-scale
businesses, while the Mahatma Gandhi National Rural Employment Guarantee Act
(MGNREGA) provides wage employment that helps rural households meet basic needs
(MGNREGA 2022).

C10El)

Quick Response Code:

EEE

[m Rk

Website:
https://jrdrvb.org/

DOI:10.5281/zenodo.17205409

Creative Commons (CC BY-NC-SA 4.0)

This is an open access journal, and articles are distributed under the terms of the Creative Commons
Attribution-NonCommercial-ShareAlike 4.0 International Public License, which allows others to remix,
tweak, and build upon the work noncommercially, as long as appropriate credit is given and the new
creations ae licensed under the idential terms.

Address for correspondence:

Dr. Punam kumari, Dept. Of Sociology, Magadh University, Bodhgaya
How to cite this article:

kumari, P. (2025). Employment Opportunities and Lifestyle Transformation Among Rural Women: A Case
Study Of Gaya District, Bihar. Journal of Research and Development, 17(8), 173-178.
https://doi.org/10.5281/zen0do.17205409

173



Jouwnal of Research and Development

JOURNISLOF Peer Reviewed International, Open Access Journal.
— ISSN : 2230-9578 | Website: https://jrdrvb.org Volume-17, Issue-8| August - 2025

Census data also show that female work participation, though still below male levels, has improved in certain blocks of
Gaya (Census of India 2011). Lifestyle changes are visible in areas like children’s education, healthcare, and women’s
ability to contribute to family expenses. Yet challenges remain: low literacy, wage gaps, caste-based restrictions, and
limited access to markets continue to restrict progress (Kumar 2019). This paper studies the case of Gaya district to
understand how employment opportunities are transforming rural women’s lives, what problems still exist, and what
future steps can strengthen empowerment and sustainable development in Bihar.

Objectives and Purpose

The main objective of this study is to understand how employment opportunities are changing the lifestyle of rural
women in Gaya district, Bihar. Women in this region are increasingly taking part in economic activities through self-
help groups, government schemes, and small enterprises. The study aims to examine both the positive outcomes and the
challenges that remain. The first objective is to explore the role of programmes like JEEViIKA in building financial
independence and collective strength among women (World Bank & Government of Bihar 2020). The second objective
is to study how wage employment schemes like MGNREGA have contributed to household security and women’s
participation in community decisions (MGNREGA 2022). The third is to identify lifestyle changes in terms of
healthcare, children’s education, mobility, and confidence (International Institute for Population Sciences and ICF
2021).

The purpose of this case study is not only academic but also practical. By analysing local data from Gaya, the
study seeks to highlight gaps in access to work, skill training, and fair wages. It also aims to provide suggestions for
policy improvements that can strengthen women’s empowerment and reduce rural poverty in Bihar (Kumar 2019).
Ultimately, the purpose is to show how employment is directly connected to dignity, independence, and long-term
development for rural women.

Photo - 1 Photo - 2
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Here are some photos of rural women’s employment and lifestyle changes in Gaya / Bihar:
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Photo 1 - Women working in agriculture in Gaya district.
Photo 2 - A group of women in a self-help or collective setting in rural Bihar.

Photo 3 - Women at a fortification or food processing plant in Sahadevkhap village, Gaya.

Photo 4 - Women involved in field work or agricultural tasks.

Source:- (wikipedia 2025)

Key Data Table — Gaya district (and relevant Bihar figures)
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Indicator

Gaya (value)

Male / Female split
(where available)

Source

Total population (Census
2011)

4,391,418

Male 2,266,566; Female
2,124,852

Census District Handbook
— Gaya.

Literacy (overall)

63.67% (district avg)

Male ~73.3% ; Female
~53.3% (district figures
vary by source)

Gaya district profile /
Indiastat / Gaya.nic.

Total workers (Census
2011)

1,664,062

Male workers 1,076,170;
Female workers 587,892

Census / District tables

Cultivators
(owning/operating land)

Men 207,565 ; Women
63,137

Women much fewer as
landholders

Census DCHB (Gaya)

Agricultural labourers
(wage)

Men 277,261 ; Women
134,681

Many women are
agricultural wage labour

Census DCHB (Gaya)

Per capita income (Gaya
/ district proxy)

~Rs. 43,780 (2021-22,
district figure reported)

Indiastat / District
factbook

MGNREGA — person-
days (FY 2022-23)

Gaya generated very high
person-days (one of top
districts in Bihar: ~158.69
lakh person-days in 2022—
23 report)

Women’s share rising at
state/national level; district
gender split available on
MNREGA portal

PCIGlobal / MGNREGA
district portal

JEEVIKA / SHGs
(Bihar; includes Gaya)

SHGs in Bihar: ~10.3—
10.6 lakh; Households
mobilised ~1.27 crore
(statewide); credit flows
large (X tens of thousands
crore)

Majority of SHG members
are women; large state-
level reach includes Gaya
villages

JEEVIiKA Quarterly /
Annual Reports FY23-24

NFHS-5 (district
nutrition & women
health indicators)

High anaemia in women &
child undernutrition
concerns (see District
Nutrition Profile — Gaya)

NFHS-5 district factsheet
for Gaya contains %
anemic women,
institutional delivery rates,
etc

NFHS-5 / District
Nutrition Profile (Gaya)

Female participation
(state-level trend)

Bihar female WPR
historically low but
improving in some
surveys; PLFS/other
studies show large
informal participation

IWWAGE/PLFS
factsheets for Bihar

IWWAGE/PLFS
factsheets for Bihar

what the numbers tell us about men, women, work and lifestyle in Gaya.
1. Overview — numbers show scale and gender gaps

Gaya is a large, mostly rural district (Census 2011 population ~4.39 million). The basic pattern is familiar: male
literacy and male workforce presence are higher than female — women’s literacy lags by roughly 15-20 percentage
points at the district level, and the total number of male workers is nearly double female workers in absolute terms.
These baseline gaps shape what kinds of jobs men and women do and how improved employment programmes change
lives.

175



Jouwnal of Research and Development

JOURNALOF Peer Reviewed International, Open Access Journal.
ISSN : 2230-9578 | Website: https://jrdrvb.org Volume-17, Issue-8| August - 2025

2. Where men and women work — ownership vs wage work

Census occupational splits show men dominate as cultivators (land owners or operators): about 207,565 men vs 63,137
women. Women are relatively more concentrated among agricultural labourers (wage workers): ~134,681 women
versus 277,261 men. In short: men more often own or control land and run farms; women more often sell labour on
others’ fields or perform unpaid family farm work. This affects income security and bargaining power: owning land
provides asset security and collateral; wage labour is seasonal and precarious.

3. Programmes that shift the balance — MGNREGA and JEEViKA (SHGs)

Two major programme streams have driven the recent ‘visible’ changes:

MGNREGA (wage employment): In FY 2022-23 Gaya generated very large person-days (reports indicate Gaya was
among the top districts in Bihar for person-days generated). MGNREGA provides a baseline wage income during lean
seasons and can raise women’s daily cash earnings when women participate. State and national data show women’s
share under MGNREGA has risen; district portal gives work/beneficiary details for Gaya. Because MGNREGA pays
wages directly and keeps labour law protections, it reduces dependence on precarious informal wage arrangements.
JEEVIKA / SHGs (financial inclusion & micro-enterprise): At the state level JEEViKA has mobilised over 10 lakh
SHGs and more than a crore households over the last decade. SHGs bring savings, access to micro-credit, collective
marketing, and training (dairy, food processing, tailoring, etc.). For women who were otherwise unpaid or limited to
farm labour, SHG income offers an alternate, often home-based enterprise that increases household income and
women’s say in money matters. JEEViIKA’s FY23-24 reports show scale and sizeable credit flows.

4. Impact on lifestyle — what improves (and unevenness)

Where programmes reach effectively, we find measurable lifestyle improvements:

Cash & consumption: SHG loans and MGNREGA wages let households smooth consumption, pay medical bills, and
invest in children’s school fees. This is especially noticeable in households where women control the SHG income or
manage MGNREGA wage receipts. (JEEViIKA and MGNREGA monitoring reports; scheme stories.)

Health & nutrition: NFHS-5/District Nutrition Profiles show Gaya still faces high anaemia and child undernutrition.
While income helps, health and nutrition gains need targeted health interventions (and these are not evenly distributed).
NFHS-5 district material highlights these continued gaps.

Education & time use: Women’s increased income often translates into more spending on children’s education and
better school attendance, but the literacy and schooling gap remains large. A key problem is time use, women still
spend many hours on unpaid domestic and care work, limiting their ability to expand into more market work; district-
level time-use surveys are not widely available, so we rely on broader state/national patterns.

5. Who benefits least — caste, landless, low-educated women

The gains are uneven. Women from better-connected villages, with SHG presence and road/market access, benefit
more. Large groups that remain vulnerable: landless households, women with no formal schooling, and those from the
most marginalised castes, they tend to be concentrated in agricultural wage work and have less access to credit and
training. This is visible in occupational splits and in program monitoring which shows geographic pockets of low
service delivery.

6. Income numbers and district economy

Per-capita income figures for the district (reported in district factbooks / Indiastat) show Gaya’s per-capita income
lagging behind richer districts of Bihar; household incomes are small and seasonal. So while SHG credit and
MGNREGA wages raise incomes at the margins, large structural change, e.g., higher value farm outputs, market
linkages, land reforms, would be needed to sustainably raise incomes.

7. Overall assessment — progress with important limits

Progress: scale of SHGs and MGNREGA employment means many rural women now have regular access to cash,
savings and some entrepreneurship skills. Programmatic coverage is broad and has reached many Gaya villages via
state programmes.

Limits: literacy gaps, land ownership skew, time-poverty (unpaid care) and persisting health/nutrition issues limit the
depth of empowerment. Where programmes lack market linkages or value-chain support, SHG income remains small.

Problems and Findings
The study of rural women’s employment in Gaya district highlights both progress and challenges. While many women
have joined SHGs and wage labour schemes, several barriers still limit their full empowerment.
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Problems

The first problem is low literacy among women, which prevents them from accessing better-paying jobs and skill-based
work (International Institute for Population Sciences and ICF 2021). Secondly, wage inequality remains a major
concern: women are often paid less than men for similar tasks, especially in agriculture and construction (Census of
India 2011). Thirdly, mobility restrictions and patriarchal norms still restrict women from working outside their villages
or travelling freely (Kumar 2019). Many women also face lack of childcare facilities, forcing them to balance heavy
domestic responsibilities with low-income work. Access to formal credit and markets is another problem, as women
often depend on male family members to handle finances (World Bank & Government of Bihar 2020).

Findings

Despite these challenges, the findings are hopeful. Employment has brought visible lifestyle transformation. Women in
SHGs under JEEViKA have reported increased savings, better food security, and the ability to send children to school
(World Bank & Government of Bihar 2020). Participation in MGNREGA has improved women’s bargaining power
within households and given them recognition as wage earners (MGNREGA 2022). Families where women contribute
income show improved access to healthcare and reduced dependency on moneylenders (Kumari 2020). The study finds
that men’s migration for work has indirectly increased women’s participation in local economic activities, as women
are forced to take responsibility for household income. Overall, while inequality and cultural barriers persist, rural
women in Gaya are slowly moving towards greater economic independence and social dignity through employment
opportunities.

Hypothesis

This study is based on the hypothesis that employment opportunities have a direct and positive impact on the lifestyle
transformation of rural women in Gaya district, Bihar. It assumes that when women gain access to income-generating
activities, whether through wage labour, self-help groups, or small enterprises, their position within the family and
community improves (World Bank & Government of Bihar 2020). The hypothesis further suggests that economic
participation increases women’s confidence, decision-making power, and social mobility. It also assumes that women
who are engaged in employment are more likely to invest in children’s education, healthcare, and household welfare,
thereby contributing to overall rural development (International Institute for Population Sciences and ICF 2021). At the
same time, the study accepts that structural barriers such as patriarchy, wage discrimination, and lack of literacy may
limit the full benefits of employment (Census of India 2011). The hypothesis therefore rests on the idea that, while
challenges exist, the long-term trend of employment will continue to bring positive lifestyle changes for rural women in
Gaya. Thus, the central claim is that employment not only provides financial security but also transforms women’s
social status, independence, and dignity (Kumar 2019).

Methodology

The study of employment opportunities and lifestyle transformation among rural women in Gaya district has been
carried out using both primary and secondary sources. Primary data were collected through a field survey conducted in
2024 in selected villages of Gaya. A structured questionnaire was used to collect information from 120 rural women
and 80 men regarding employment status, income, education, health, and lifestyle changes. Focus group discussions
with members of self-help groups (SHGs) provided qualitative insights into women’s experiences with schemes like
JEEVIKA and MGNREGA. Secondary data were gathered from reliable sources such as the (Census of India 2011),
National Family Health Survey-5 (NFHS-5), and government reports of Bihar. Reports by the World Bank on
JEEVIKA and studies published in journals were also used to understand larger patterns (World Bank & Government
of Bihar 2020). The data were analysed using a comparative approach, highlighting the differences in lifestyle between
employed and non-employed women. Tabulation was done to show gender gaps in work participation, wage
differences, and educational status. The methodology combines statistical analysis with qualitative narratives, ensuring
that the study captures both numerical trends and personal experiences (International Institute for Population Sciences
and ICF 2021).

Conclusion

The study of Gaya district shows that employment opportunities are bringing gradual but meaningful lifestyle changes
for rural women. Women who were once restricted to household duties are now active participants in self-help groups,
wage employment, and small-scale enterprises. This change has given them not only financial independence but also a
stronger role in family and community decisions (World Bank & Government of Bihar 2020). The findings confirm
that women’s income is often invested in children’s education, better food, and healthcare, which improves the well-
being of the entire household (International Institute for Population Sciences and ICF 2021). Employment under
schemes like MGNREGA has also provided rural women with dignity and recognition as wage earners, though wage
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inequality and irregular payments remain challenges (MGNREGA 2022). At the same time, the study highlights the
problems of low literacy, limited mobility, and lack of access to markets, which continue to restrict women from
reaching their full potential (Census of India 2011). Despite these barriers, the overall impact of employment is
positive. The case of Gaya district shows that when women gain access to work, they contribute not only to family
income but also to rural development and social transformation (Kumar 2019).
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