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Abstract

women are main work force in India. In recent decades, India has witnessed a significant rise in the
participation of women in various sectors of the workforce, ranking from education, healthcare, and
technology to manufacturing, service and industries. This growing presence of women in the professional
sphere reflects the country’s socio-economic transformation and the increasing recognition of women'’s
potential in nation-building. However, despite this progress, working women in India continue to face a
wide range of issues and challenges deep rooted social, cultural, and structural inequalities. The
traditional gender roles, patriarchal attitudes, and inadequate institutional support systems often create a
double burden for women, who are expected to excel in their careers while fulfilling domestic and care
giving responsibilities. Not only that they are facing issues such as gender discrimination, unequal pay,
workplace harassment, safety concerns, and lack of family support continue to hinder their professional
advancement and well-being. Indian society urge, the women must simultaneously fulfil the demands of
their careers and the duties of home-making, without adequate social or familial support. In work situation
women frequently encounter the gender pay gap, occupational segregation, limited access to leadership
positions, and the “glass ceiling” effect, Sexual harassment, lack of safety during commuting, inadequate
maternity and childcare facilities, and informal employment without job security further intensify their
struggles.From a sociological point of view, these problems are not merely individual experiences but are
embedded in the structural and cultural fabric of Indian society. This study seeks to explore the
multifaceted problems faced by working women in India, their implications for social change and
development. However, the journey of working women is often marked by multiple challenges that are
deeply rooted in social structures, cultural norms, and gendered expectations. These problems stem from
the interplay of traditional patriarchy, unequal access to resources, and persistent gender role stereotypes.
This study examines the problems faced by working women in India through a sociological lens, focusing
on the influence of patriarchy, gender role expectations, and systemic discrimination. Despite women
continue work with physical, emotional, and social strain.
Key words: working women, works force, double burden, gender discrimination, harassment, Lack of
opportunities.

Introduction

Women are main work force in India. In recent decades, India has witnessed a
significant rise in the participation of women in various sectors of the workforce, ranking from
education, healthcare, and technology to manufacturing, service and industries. This growing
presence of women in the professional sphere reflects the country’s socio-economic
transformation and the increasing recognition of women’s potential in nation-building.
However, despite this progress, working women in India continue to face a wide range of
challenges rooted in deep-seated social, cultural, and structural inequalities. The traditional
gender roles, patriarchal attitudes, and inadequate institutional support systems often create a
double burden for women, who are expected to excel in their careers while fulfilling domestic
and care giving responsibilities.
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Not only that they are facing issues such as gender discrimination, unequal pay, workplace harassment, safety concerns,
and lack of family support continue to hinder their professional advancement and well-being. Indian society urge, the
women must simultaneously fulfil the demands of their careers and the duties of home-making, without adequate social
or familial support. In work situation women frequently encounter the gender pay gap, occupational segregation,
limited access to leadership positions, and the “glass ceiling” effect, Sexual harassment, lack of safety during
commuting, inadequate maternity and childcare facilities, and informal employment without job security further
intensify their struggles. From a sociological point of view, these problems are not merely individual experiences but
are embedded in the structural and cultural fabric of Indian society. This study seeks to explore the multifaceted
problems faced by working women in India, their implications for social change and development. However, the
journey of working women is often marked by multiple challenges that are deeply rooted in social structures, cultural
norms, and gendered expectations. These problems stem from the interplay of traditional patriarchy, unequal access to
resources, and persistent gender role stereotypes. This study examines the problems faced by working women in India
through a sociological lens, focusing on the influence of patriarchy, gender role expectations, and systemic
discrimination. Despite women continue work with physical, emotional, and social strain.

Who are working women?: In the Indian context working women refers to a adult women who are regularly
employed and earn an income typically through paid employment outside the home, the term usually refers to females
who participate in labour force across various sectors, contributing economically through their work.

The Historical Background of the study: Bach ground of the problems of working women in India is a complex
narrative shaped by centuries of social, cultural, and economic evolution. It is not varies across religion, regions, castes,
and classes. Pre-Colonial and Colonial Eras: In ancient India, the role of women was largely confined to the domestic
sphere, with patriarchal social structures dictating their lives. While there were exceptions, such as women involved in
religious and intellectual pursuits, their participation in public and economic life was limited. Work, if done by women,
was typically confined to agriculture, handicrafts, and home-based production, which were often considered an
extension of their domestic duties and largely went unrecognized and unpaid. British Colonialism: Colonial rule often
reinforced certain traditional patriarchal norms and introduced new forms of economic exploitation. Social reform
movements coupled with the establishment of schools for girls, laid the groundwork for women's education, which
would be a crucial factor in their later entry into the formal workforce. However largely benefited by upper-caste
women. After independence, constitution adopted in 1950, was revolutionary in its commitment to gender equality,
guaranteeing equal rights, equal opportunities in employment, and equal pay for equal work. This constitutional
promise created a framework for a more just society and led to the enactment of several progressive laws over the
decades. Globalization (1991 onwards): The economic reforms of 1991 opened up the Indian economy, leading to the
growth of the services sector, particularly in urban areas. This period saw a significant increase in the number of
women entering professions like IT, finance, and BPOs. However, it also introduced a new set of challenges. The new
economy did not eradicate traditional biases. Women continued to face unequal pay, discrimination in hiring and
promotion, and a lack of proper support systems like créches and flexible work hours. The issue of sexual harassment
in the workplace, while always present, gained more public attention, leading to the landmark Vishaka Guidelines in
1997 and the subsequent Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013. Government initiatives expanded educational opportunities for girls and women, slowly increasing their
professional presence.

Methodology used: It is mainly descriptive and secondary data based research, and used secondary data for
preparation report, data collected from sources such as books, survey reports, research publications, and web-based
resources.
Objectives of the Study:
To examine the major social, cultural, gender, economic, workplace and institutional Problems, faced by working
women in India.
To explore the impact of patriarchal norms, gender roles and societal expectations on women work.
To examine the social conditions of working women in India.
Review of Literature

Scholarly work on the problems of working women in India reveals that structural inequalities, cultural norms,
and institutional gaps jointly shape women’s work experiences. Rani (2018) found that patriarchal norms enforce a
“double burden,” where women balance paid employment with unpaid domestic work, limiting career progression.
Desai and Vanneman (2015), using India Human Development Survey data, highlighted significant rural-urban
disparities, with rural women facing severe mobility constraints and limited access to formal jobs. Singh and Kaur
(2020) documented occupational segregation and the “glass ceiling” effect, noting that women remain underrepresented
in decision-making roles despite equal qualifications. The International Labour Organization (2022) reported that
women in India earn 20 to 30% less than men for similar work, with informal sector workers most disadvantaged due to
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lack of contracts and benefits. Sharma (2019) emphasized workplace sexual harassment and unsafe commuting as
major deterrents to sustained employment.

Working women statistic in India (Census and Govt. survey reports): Here are census base statistics and most
authoritative Govt. survey data on working women in India. According to 2011 census149,8 Million females were
working, in the rural 121.8 million and urban 28 Million. Total work participation rate was 53.26%. According to Govt
survey-Periodic Labour force Survey report the year 2017-18 estimated working women were120million,in 2021-
22224 million, in the year-2023-24 working women were 292 million. This shows number of working women are
increasing year to year. (Source 2011 census and PLFS reports)

Problems of working women in India: working women in India face so many problems Women work is affecting
positive as well as negative on working women in India the main problems, are,

Affects on Family and Marriage Relationships: Working women in India face several significant problems at the
family level, which deeply affect their professional and personal lives. These family-level challenges are rooted in
traditional social norms, cultural expectations, and structural factors within households, often creating barriers to
women's empowerment and well-being. Many working women face resistance from families and communities about
working outside the home, especially during late hours. Social taboos and conservative mindsets restrict women's
freedom and mobility, affecting their confidence and opportunities at work. Women are frequently criticized for being
"too career-focused," and societal expectations often dictate that they prioritize family over career. This pressure can
manifest as a lack of family support, resistance from in-laws or spouses regarding work-related travel or late hours, and
even a forced choice between motherhood and a career, misunderstandings due to workplace friendships or travel with
colleagues, suspicion from spouses when women work late or attend official events. Impact on relationships. It leads to
increased role strain, balancing job, marriage, and parenting can cause stress and fatigue. Time pressures may reduce
emotional closeness between family members and children. Potential conflicts, disagreements over household
responsibilities, parenting styles, or career priorities. Ego or insecurity issues if one partner feels overshadowed
professionally. The "Double Burden": A wife's professional role often doesn't alleviate her responsibilities at home.
This unequal distribution of domestic works can lead to exhaustion and resentment, straining the relationship. A
woman's professional success or a higher income than her husband can sometimes lead to male insecurity, resulting in
conflict. Demanding work schedules for both partners can reduce quality time together, leading to feelings of neglect
and emotional distance. As a women become more educated and career-oriented, their expectations for a more equal
partnership may clash with husband Working women in India often face several problems in their marital relationships
that stem from the pressures of managing both professional and domestic roles, as well as traditional social and cultural
expectations. Many families do not support women working outside the home or working late hours, causing emotional
and psychological strain. Women may face resistance in leaving household duties to pursue professional careers,
leading to conflicts and reduced job performance. Some families closely monitor or restrict women’s mobility and work
timings due to safety concerns or social stigma. Increased marital conflicts, it causing more frequent quarrels and
misunderstandings between spouses. Women often experience emotional exhaustion trying to meet the demands of
both career and family, which can affect their mental well-being and the harmony of their marriage. Many working
women face inadequate emotional and practical support from their husband regarding their work commitments, leading
to feelings of isolation and undervaluation. Husband and family members may expect women to prioritize domestic
duties over their careers, creating tension when women seek more autonomy or professional growth. In joint family
systems, pressure and interference from in-laws can add to marital strain, especially regarding women’s work outside
the home it negatively affect on marital satisfaction and stability. These marital relationship problems are closely tied to
broader socio-cultural norms around gender roles and family dynamics in India, making it essential to foster mutual
understanding, communication, and support within marriages alongside societal change to improve the status of
working women.

Affects on childcare: Child care is a main challenge in modern family especially working women family. Main
problems are; reduced Time for children limited parental involvement in daily routines, homework, and extracurricular
activities, emotional distance due to lack of time, problem good socialization, feelings of neglect or attention,
dependence on alternative care, increased daycares facilities, affects on influencing emotional and social development,
it leads women to feeling of guilty for not spending enough time with children and family

Problems in the work situation: Woking Women facing many problems in work situations in India. The main issues
and challenges women facing in work situations are; frustration and unable to balance work and family, maternal
employment often, leading to work-life stress for the mother, Working women often face discrimination at every stage
of employment, including recruitment, promotions, and salary, Sexual harassment in workplaces, travelling alone
exacerbates safety fears, leading some women to avoid better job shifts or resign, women often have less access to
mentorship and professional net-workings, poor sanitation, lack of child care, and insufficient security measures at
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workplaces, sexual harassment at the workplace, unsafe work environments and inadequate reporting mechanisms,
safety risks during at night, fewer leadership opportunities despite equal qualifications, bias in promotions and
decision-making, lack of eldercare support for women with dependent parents/in-laws, in informal Sector Challenges
are; no job security, written contracts, low wages and exploitative working hours, Caste, class, and religion influencing
job access, rural women facing fewer opportunities, language and educational barriers these are problems working
women in India.

Effects on women’s health: Working women in India face a complex mix of physical, mental and social health
challenges. It depending on mode of work, working environment, and family situations. physical health issues:77%of
the women reported back and limb pain, obesity, thyroid, anaemia and vitamin deficiencies due to poor diet some are
exposed to chemicals dust and unsafe works like computer, construction, handcraft and agriculture causes for
respiratory, skin and eye problem. Due to work pressure and balanced job and family works leads to high stress,
anxiety and depression. About 50% of the women are uncomfortable with work. Social isolation and family
disorganization is also common.

Impact on Women’s Personality: Women work is affecting positive as well as negative on working women’s
personality. The negative effects are; role overload and stress, irritability, and emotional exhaustion, reduce patience
and tolerance, self-doubt, lack of support systems can increase feelings of isolation or resentment.

Conclusion

Woking Women are facing many problems in work situations in India. The problems lies in the conflict between
traditional patriarchal norms and the demands of a modern, professional life. The main issues and challenges are;
frustration and unable to balance work and family, work-life stress discrimination, including recruitment, promotions,
and salary, sexual harassment, travelling alone, avoid better jobs, shifts or resign, poor sanitation, lack of child care,
safety risks during at night, fewer leadership no job security, written contracts, low wages and exploitative working
hours, Now a day’s number of working rural women also hiked. Rural women are facing several problems like job,
skills, unequal wage, security, language and educational barriers. The problems of working women in India are not
merely work and family. It is mainly based on cultural expectations, institutional frame work and power relations with
in family and society discrimination and the “double burden” of professional and domestic responsibilities. are These
are affects on personal relationships, family life, and overall well-being of the women. We can control problems should
Strengthening policy enforcement, creating gender-sensitive workplaces, improving safety and childcare infrastructure,
and most importantly, transforming patriarchal attitudes. True empowerment of working women will come only when
professional success and personal responsibilities are equally valued and shared, ensuring that women can contribute
fully to both their families and the nation’s growth without compromise.
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